
 

 

 

HR Business  Partner  (f/m/d)  Focus on Recruit ing & Employer  Branding 
 
TARGUS is  a  mult i-award-winning renowned management consu ltancy for 
operational  performance in Germany.  Our customers are wel l-known, 
international ly  posit ioned large corporations as wel l  as  larger medium-sized 
companies .  We support our c l ients  in a l l  stages of operational  va lue creat ion.  

 
For the further  growth of our high-performance team, we are  looking for  an HR 
Business  Partner  (f/m/d)  with focus  on Recruit ing & Employer  Branding.  

In  this role ,  you wi l l  take a  leading role  in shaping the HR management processes 
that are crucia l  for our international  team and develop them fur ther together with 
us .  

 
We offer  you a var ied chal lenge with great  degrees of freedom: 
  Idea l  env ironment  for your profess iona l (and persona l)  development 
  Dai ly  value c reat ion based on your expert ise  in employer branding and recrui t ing 
  Cooperat ion,  col legial  management sty le 
  Poss ibi l ity  of variable  organiza t ion of  the work ing day 
  Ful l -t ime or part- t ime 
  Above-average pay  and bonus 
  30 days’  vacat ion per  year 
  On request :  company car  (or  f inanc ia l  a l lowance for  the mobi l i ty  of  your choice)  
  Free park ing spot  in front of  the of f ice 
  Annual  family  and internal  events 

 
How to support us  in  employer  branding: 
  through the presentat ion in the career section of our website 
  through our presence in soc ia l  media (especia l ly  LinkedIn) 
  through the development of  IT-supported HR processes 
  through maintaining contact  w ith former employees and appl icants 
  through the HR contact network 
  through the partic ipation in lectures and seminars at  renowned univers it ies ,  

among others  RWTH, KIT,  Kel logg,  …  



 

 

 

How to manage the recruiting process: 

  Direct  pursu it  of  potent ia l  candidates and make contact 
  Screen incoming appl icat ions 
  Conduct ini t ial  in terv iews (personal suitabi l i ty  and profess ional  assessment)  
  Manage all  phases of the recru it ing process 
  Expand and maintain our network  of freelancers 
  Prepare contracts 
  Manage headhunters  and externa l  recru ite rs 

 
How to design the personnel  development:  

  Prepare  and conduct  onboard ing and boot  camps 
  Organize and coordinate internal  and externa l  t ra in ing 
  Handle spec ia l  topics  related to employment law  (e.g. ,  postings abroad) 
  Create job references 
  Opt imize our processes and working methods 
  Communicate the HR act iv i t ies  to  management  

 
We are looking for  people  who s imply  enjoy working with people and 

  have s trong p ro f e s s io na l  s k i l l s  ( u n i ve r s i t y  d e g re e  i n  a n  ap p r o p r ia te  c o u r se  o f  
s tu d y  a n d  p ra c t i c a l  experience) 

  have a  proact ive ,  methodica l ,  and  structured approach 
  are empathet ic,  capable  to make judgments ,  and versed in  conf l ic t  resolut ion 
  would l ike to work  in a  c lose and respectful  environment 
  are character ized by entrepreneuria l  th inking,  commitment ,  and creat iv ity  

 
You want to create  rea l  added value with a  strong team? 

Let  us f ind out together i f  TARGUS could be an interesting working environment for 
you. 

 
 
 
 
TARGUS Management Consult ing 
TARGUS Group North  America ,  LLC 
Mrs.  Kerst in Poh,   
8745 W Higgins  Rd Suite 110 ,  Chicago, IL  60631 
Phone:  +1  773 341 9110 
Emai l :   in fo@targusmc .com 
www.targusmc .com 


